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This docum ent, unanim ously approved by the Board  of D irectors of ABET LAMINATI 
s.p.a., represents the values recognised and applied by the com pany in carrying out its 
own activities, thereby also providing a set of provisions useful in order to m ake the work 
of all its em ployees com pliant with those sam e principles and contribute to preventing 
crim es which m ay result in the com pany’s liability.  
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PREAMBLEPREAMBLEPREAMBLEPREAMBLE    

 

ABET LAMINATI S.p.A. (hereinafter ABET or the C om pany) aspires to m aintain and 
develop the trust based relationship with its stakeholders, i.e. those categories of 
individuals, groups or institutions, whose contribution is required for the attainm ent of the 
com pany’s m ission or who have, in any case, an interest in pursuing it. 

The stakeholders are those who, for whatever reason, are interested  in the com pany’s 
m anagem ent and as such shareholders, the com pany’s top m anagem ent, em ployees, 
collaborators, clients, suppliers and business partners. 

The focus on ethics is a fundam ental value for the very sam e existence of the trust based 
relationship m entioned above and for the credibility of ABET’S conduct towards 
institutions, shareholders, clients and, m ore in general, towards the entire civil and 
econom ic context, including international, in which the com pany operates. 

 

Ethical principles and  value of reputation Ethical principles and  value of reputation Ethical principles and  value of reputation Ethical principles and  value of reputation     

In conducting its business and activities, any unethical conduct will com prom ise the trust 
based relationship which represents a key intangible resource between ABET and its 
stakeholders. The com pliance of a key set of values further enhances ABET’s reputation 
and is a first step towards the prevention of crim es which m ay result in the com pany's 
liability pursuant to Legislative D ecree No. 231 of 2001 (hereinafter, Legislative D ecree 
231/2001). 

The Ethical C ode – which form s a part of the m odels and protocols put in place by ABET 
in com pliance with Legislative D ecree 231/2001 - thus, consists of: 

a) the general ethical principles on relations with stakeholders;   

b) the principles of conduct towards each class of business stakeholders, suitable to 
prevent the risk of any unethical conduct; 

c) the principles of conduct expressly aim ed at preventing the com m ission of the crim es 
set forth by Legislative D ecree 231/2001; 

d) the m echanism s for im plem entation which describe the control system  for com pliance 
with the Ethical C ode, with a view to its continuous im provem ent, and the related 
sanctioning system . 

The em ployees, collaborators and all those who cooperate with the C om pany are required 
to be fam iliar with the Ethical C ode and play an active role in its im plem entation.  

ABET undertakes to foster the recipients’ awareness of the C ode, ensuring its widest 
circulation, also by m eans of the m ost appropriate instrum ents. 

The C ode will also be m ade known to all those with whom  ABET holds business relations, 
with the aim  to inspire such relations, and their discipline, to com ply with the principles set 
out therein.  

This Ethical C ode is binding, without any exception, for all com pany's representatives who 
are also the recipients thereof.  
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Furtherm ore, the C om pany will strive to ensure that the C ode is considered as a standard  
for best practices in conducting business by those subjects with whom  it holds long-lasting 
relationships of collaboration, such as consultants and experts. 

    

D escription of the C ode and  guidelinesD escription of the C ode and  guidelinesD escription of the C ode and  guidelinesD escription of the C ode and  guidelines    

The C ode lays down the principles and m odels of the C om pany’s business conduct, as 
well as the com m itm ents and responsibilities of its collaborators. 

ABET operates in the fullest com pliance with the laws, as well as with the utm ost 
transparency, fairness and professional com m itm ent in order to develop its own value to 
the advantage of shareholders as well as the professional growth of its own hum an 
resources. 

In this regard, the C ode provides inform ation in term s of solving problem s of an ethical 
and business nature. In particular, one of the cornerstones is the conviction that 
howsoever acting in the com pany's interests does not justify the adoption of any conduct 
that is in contrast with those sam e principles.  

All the actions, operations and transactions relating to the business activity m ust be 
undertaken and pursued in the fullest adherence with legality, im partiality and fair 
com petition, and m anaged with the utm ost fairness, they m ust fulfil the requirem ents of 
inform ation com pleteness and transparency, be supported  by docum entary evidence and 
subject to inspections and controls. The relations with the Authorities m ust be m arked by 
the utm ost transparency and collaboration, in the fullest adherence to their institutional 
duties. 

 

The C ode, together with all the other regulations and provisions set forth by the 
C om pany, serves as a program m e for ensuring an effective perception and detection of 
violations of the law. 

 

1. SC O PE O F TH E C O D E1. SC O PE O F TH E C O D E1. SC O PE O F TH E C O D E1. SC O PE O F TH E C O D E    

ABET will ensure: 

a) the widest circulation of the C ode to the com pany representatives, collaborators and 
business partners. It will also be possible to view it on the C om pany’s Internet site: 

http://www.abet-lam inati.it 

b) the integration and update of the C ode; 

c) the perform ance of inspections in the event of reports on the ascertained violation of 
the C ode; 

d) the application, in the event of ascertained violation, of adequate sanctioning m easures. 

 

1.1 O bligations o1.1 O bligations o1.1 O bligations o1.1 O bligations o f the C ode’s recipientsf the C ode’s recipientsf the C ode’s recipientsf the C ode’s recipients    

All the recipients of the C ode are required, within their own com petence, to adhere and 
ensure adherence to the principles set out therein.  
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More specifically, every com pany representative is required to be fam iliar with the 
provisions contained in the C ode and: 

a) refrain from  any conduct that is in contrast with the said provisions;  

b) refer to his/her m anager, to the Security Managem ent System  m anager (hereinafter the 
S.M.S. m anager) or to the Supervisory Body established pursuant to Legislative D ecree 
231/2001 (hereinafter, the SB) in case of any inquiries as to the procedures for application 
of the sam e; 

c) prom ptly report to his/her m anagers, the S.M.S. m anager or the SB any instance of 
detection, whether direct or referred  by others, as to any possible violations of the 
provisions of the C ode. 

 

1.2 Application of the C ode in relation to  third  parties 1.2 Application of the C ode in relation to  third  parties 1.2 Application of the C ode in relation to  third  parties 1.2 Application of the C ode in relation to  third  parties     

All ABET’s em ployees who are recipients of the C ode, within their own com petence, will 
see to inform ing third  parties as to the contents of the Ethical C ode, which in any case, will 
not be binding to the latter. 

 

1.3 Reference, im plem entation and  control structures1.3 Reference, im plem entation and  control structures1.3 Reference, im plem entation and  control structures1.3 Reference, im plem entation and  control structures    

ABET identifies the S.M.S. m anager and the SB as the contact people for the Board  of 
D irectors, which shall be inform ed on the im plem entation and control of com pliance and 
validity of the Ethical C ode on a six-m onthly basis. 

The S.M.S. Manager and the SB will be tasked to: 

a) m onitor the recipients’ adherence to the C ode, also by requesting inform ation from  the 
com pany structures especially contacted  for the purpose; 

b) m onitor the effectiveness of the C ode, i.e. its suitability to the actual prevention and  
repression of unethical conduct in the business activity. 

More specifically, the S.M.S. Manager and the SB will see to: 

a) reviewing the reports of possible violations of the C ode, thereby initiating the 
inspections deem ed appropriate, com m unicating their result and proposing, if necessary, 
the adoption of sanctioning provisions; 

b) prom oting the issuance of guidelines and/or operating procedures for the 
im plem entation of the C ode; 

c) prom oting and looking after the im plem entation by the com petent functions of 
inform ation and training program m es for the recipients of the C ode, aim ed at ensuring 
proper understanding of the rules of the C ode and the ethical values contained therein. 

W ith the exception of any further reporting lines envisaged by the organisation, 
m anagem ent and control m odel pursuant to Legislative D ecree 231/2001. 

 

2. G ENERAL ETH IC AL PR INC IPLES2. G ENERAL ETH IC AL PR INC IPLES2. G ENERAL ETH IC AL PR INC IPLES2. G ENERAL ETH IC AL PR INC IPLES    

All of ABET’s activities m ust be carried out in com pliance with the principles of honesty 
and adherence to the law, professionalism , im partiality, fairness, confidentiality, 
transparency, diligence, loyalty and good faith towards clients, em ployees, collaborators, 
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shareholders, business and financial partners, as well as the public adm inistrations and 
com m unities ABET deals with in the carrying out of its activities. 

These principles, which define the reference ethical values in the C om pany’s activity, are 
im plem ented, for the purposes of this C ode, according to the term s set out hereunder. 

 

2.1 H onesty and  com pliance with the law2.1 H onesty and  com pliance with the law2.1 H onesty and  com pliance with the law2.1 H onesty and  com pliance with the law    

ABET fosters transparency of conduct and specifies that the pursuit of the com pany’s 
interest cannot, under any circum stances, justify any dishonest conduct. 

All the com pany representatives, in conducting their professional activity, m ust com ply 
with the laws and regulations in force and m ust also scrupulously adhere to the com pany 
procedures, internal regulations and the Ethical C ode. 

 

2.2 Prof2.2 Prof2.2 Prof2.2 Professionalismessionalismessionalismessionalism     

All of ABET’s activities m ust be carried out with com m itm ent and professional rigour and 
in full spirit of m utual respect and collaboration. 

Each recipient of the C ode m ust provide ABET with perform ances of a level that is 
adequate with the function being perform ed. 

 

2.3 Im partiality2.3 Im partiality2.3 Im partiality2.3 Im partiality    

Any discrim ination as a result of age, sex, sexual orientation, personal and social 
conditions, race, language, nationality, political and trade union opinions and religious 
beliefs is excluded in any and all decisions concerning the com pany's activity and its 
relations with personnel and third  parties.  

 

2.4 Fairness in the event of conflicts of interests2.4 Fairness in the event of conflicts of interests2.4 Fairness in the event of conflicts of interests2.4 Fairness in the event of conflicts of interests    

In conducting the activities, it is always necessary to avoid situations in which the subjects 
involved are in conflict of interests.  

In particular, the recipients of the code will have to avoid exploiting their position in order 
to fulfil interests that are in contrast with those of the C om pany, as well as stipulating 
contracts or initiating negotiations with fam ily m em bers or partners as their counterparts. 

 

2.5 C onfidentiality2.5 C onfidentiality2.5 C onfidentiality2.5 C onfidentiality    

ABET recognises the value of confidentiality as the reference ethical principle.  

ABET guarantees the confidentiality of the inform ation in its possession and refrains from  
requesting confidential data from  third  parties, except in the event of express and  
deliberate authorisation and com pliance with the current legal regulations. 

All the inform ation, know-how, and data acquired or processed by the em ployees during 
their work belong to ABET and cannot be used, com m unicated or divulged in the absence 
of their m anager’s authorisation. 
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The recipients of the C ode are required to m aintain the utm ost confidentiality on the 
interests of ABET and not to use the C om pany’s confidential inform ation for purposes that 
are unrelated to their own activity. 

All the recipients of the C ode are forbidden to divulge inform ation relating to the 
com pany’s organisation and production m ethods or to m ake such use of it as to cause 
dam age to it.  

More specifically, the confidentiality obligation concerns the inform ation relating to 
purchase prices and developm ent operations. Those who m ay com e to know such 
inform ation, even accidentally, are required to keep it confidential and report the said 
inform ation and source to the S.M.S. Manager or the SB. 

 

2.6 Transparency and  fairness in the m anagem ent of activities and  inform ation, 2.6 Transparency and  fairness in the m anagem ent of activities and  inform ation, 2.6 Transparency and  fairness in the m anagem ent of activities and  inform ation, 2.6 Transparency and  fairness in the m anagem ent of activities and  inform ation, 
registration and  verifiability of the operations registration and  verifiability of the operations registration and  verifiability of the operations registration and  verifiability of the operations     

The actions, operations, negotiations and, in general, the conduct put in place in the 
carrying out of the business activity, m ust be m arked by the utm ost m anagerial fairness, 
com pleteness and transparency of inform ation, legitim acy in form al and substantial term s 
and clarity and truthfulness of the accounting audits, pursuant to the regulations in force 
and the internal procedures, and m ust be subject to inspection. 

The recipients of the C ode are required to provide com plete, transparent, 
com prehensible and accurate inform ation, in order to enable the stakeholders to take 
autonom ous and conscious decisions in relation to the interests concerned, the 
alternatives and the relevant consequences. 

The com pany's actions and operations m ust be adequately recorded and it m ust be 
possible to verify the decision-m aking, authorisation and procedural process. Every 
operation m ust be supported  by adequate docum entary evidence in order to enable to 
proceed, at any tim e, with the perform ance of checks aim ed at attesting to the 
characteristics of the operation and identifying the various levels of responsibility. 

 

2.72.72.72.7 D iligence and  fairness in negotiating  and  executing  contracts D iligence and  fairness in negotiating  and  executing  contracts D iligence and  fairness in negotiating  and  executing  contracts D iligence and  fairness in negotiating  and  executing  contracts    

In the form ulation of the contracts to be stipulated, ABET will m ake sure to adhere to the 
principles laid down by this C ode, the existence and contents of which m ust be 
com m unicated to the counterpart. 

The contracts m ust be executed according to the stipulations effectively m ade by the 
parties. 

 

2.8 Fair com petition2.8 Fair com petition2.8 Fair com petition2.8 Fair com petition    

ABET intends to protect the value of fair com petition, refraining from  any deceitful and 
collusive conduct. 

 

2.9 C ollaboration, m u2.9 C ollaboration, m u2.9 C ollaboration, m u2.9 C ollaboration, m utual respect in work relationstual respect in work relationstual respect in work relationstual respect in work relations    

ABET holds em ploym ent and collaboration relations in com pliance with current 
regulations. 
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Em ployee relations, at all levels, m ust be m arked by criteria of fairness, collaboration, 
loyalty and m utual respect. 

 

3. TH IRD3. TH IRD3. TH IRD3. TH IRD ----PARTY RPARTY RPARTY RPARTY RELATIO NSELATIO NSELATIO NSELATIO NS    

3.1 C riteria fo r b usiness conduct3.1 C riteria fo r b usiness conduct3.1 C riteria fo r b usiness conduct3.1 C riteria fo r b usiness conduct    

The business relations established by ABET are inspired by principles of loyalty, fairness, 
transparency, efficiency and openness to the m arket: Principles that will have to be 
respected by those who – em ployees and collaborators – will put in place business 
relations with third  parties on behalf of or in the interests of the com pany. 

Practices of corruption, illegitim ate favours, collusive conduct, solicitations, whether direct 
and/or through third  parties, of personal advantages and career advancem ent for oneself 
or for others, are prohibited. 

In particular, the recipients of the C ode are expressly forbidden to: 

a) grant or receive any form  of consideration or any other profit for the perform ance of 
activities that they are in any case required to provide, or for their om ission; 

b) give or receive, in whatever shape or form , whether direct or indirect, any gifts, 
com plem entary item s and hospitality save as for gratuities of m odest value. 

The com pany representative who receives gifts or another form  of benefits which are not 
directly ascribable to norm al courtesy relations will have to take any appropriate action in 
order to refuse the said gift or benefit and inform  the S.M.S. Manager or the SB. 

 

3.2 Relations with 3.2 Relations with 3.2 Relations with 3.2 Relations with clientsclientsclientsclients    

ABET pursues its own business success on the m arket by offering quality products at 
com petitive conditions, in com pliance with all the relevant regulations aim ed at protecting  
fair com petition.  

The recipients of this Ethical C ode are required to: 

a) com ply with internal procedures for the m anagem ent of client relations; 

b) provide, within the lim its of contractual provisions, high quality products that are able to 
m eet clients' reasonable expectations; 

c) provide accurate, truthful and exhaustive inform ation on the products offered, so that 
clients in general m ay take inform ed decisions. 

 

3.3 Relations with suppliers 3.3 Relations with suppliers 3.3 Relations with suppliers 3.3 Relations with suppliers  

In their relations of contract work, procurem ent and, in general, supply of goods and/or 
services, the recipients of the C ode are required to: 

a) adhere to internal regulations for the selection and m anagem ent of supplier relations, 
without prejudicing to any supplier com pany in possession of the necessary requirem ents 
the possibility of com peting in order to win a supply contract at ABET; 

b) adopt objective evaluation criteria in the selection, according to transparent m ethods; 

c) adopt principles of fairness and good faith in the correspondence and dialogue with 
suppliers, in line with the strictest business practices. 
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3.4 Relations w3.4 Relations w3.4 Relations w3.4 Relations with collaborato rs ith collaborato rs ith collaborato rs ith collaborato rs  

The Ethical C ode is brought to the knowledge of collaborators without it being binding. 

ABET shall pay the rem uneration as exclusively com m ensurate to the service specified or 
deduced in the contract and, in any case, to the professional skills and the actual service 
perform ed; furtherm ore, the rem uneration will have to be accom panied by a suitable 
supporting docum ent (invoice, etc.) adequately channelled and duly recorded. Paym ents 
m ay never be m ade to a subject other than the contractual counterpart nor in a C ountry 
other than the one where the parties reside or the contract is executed. 

 

4. RELATIO NS W ITH  TH E PU BLIC  AD MINISTRATIO N4. RELATIO NS W ITH  TH E PU BLIC  AD MINISTRATIO N4. RELATIO NS W ITH  TH E PU BLIC  AD MINISTRATIO N4. RELATIO NS W ITH  TH E PU BLIC  AD MINISTRATIO N    

4.1 C riteria fo r g eneral conduct in relations with the Public Adm inistration 4.1 C riteria fo r g eneral conduct in relations with the Public Adm inistration 4.1 C riteria fo r g eneral conduct in relations with the Public Adm inistration 4.1 C riteria fo r g eneral conduct in relations with the Public Adm inistration  

The recipients of the C ode m ust operate in a m anner that is com pliant with the law and  
the ethics in their relations with the Public Adm inistration and m ust refrain from  putting in 
place or attem pting to put in place any conduct that m ay lead to crim inal offences, with 
special reference to crim es against the Public Adm inistration pursuant to Legislative 
D ecree No. 231/2001. 

For the purposes of this C ode, the Public Adm inistration is taken to m ean any public body, 
adm inistrative agency, physical or legal entity that m ay act in the capacity of public official 
or person in charge of a public service, whether in Italy or abroad. 

D uring the course of any business negotiation, request or relationship with the Public 
Adm inistration, the personnel in charge m ust not try to influence the counterpart’s 
decisions, including the decisions of the executives who deal with or m ake decisions on 
behalf of the Public Adm inistration. 

 

4.2 C om plem entary item s, g ifts and  b enefits 4.2 C om plem entary item s, g ifts and  b enefits 4.2 C om plem entary item s, g ifts and  b enefits 4.2 C om plem entary item s, g ifts and  b enefits  

W ith reference to the afore-m entioned criteria of conduct, it is further specified that any 
gifts, com plem entary item s or benefits offered, prom ised or given to the Public 
Adm inistration, to physical or legal entities acting on behalf of the Public Adm inistration or 
their fam ily m em bers, whether directly or through interm ediaries, or any unlawful pressure 
m ade on the sam e in order to induce, facilitate or rem unerate a decision, the perform ance 
of an official duty or contrary to official duties are strictly forbidden. 

Likewise, any conduct put in place in order to favour or dam age a party in a civil, crim inal 
or adm inistrative proceeding, and provide a direct or indirect advantage to the C om pany, 
is strictly forbidden. 

Should the com pany representatives receive any explicit or im plicit requests for benefits of 
any nature from  the Public Adm inistration or from  physical or legal entities acting on 
behalf of the sam e Public Adm inistration, they m ust im m ediately suspend any relations 
and inform  the direct m anager and/or S.M.S. Manager or SB and, possibly, the com petent 
authorities. 

The recipients of this C ode m ust not avoid the above m entioned prescriptions by 
resorting to different form s of aid or contribution which, under a different business or legal 
guise, etc, have the sam e purposes as those prohibited by these regulations. 
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The foregoing provisions do not apply to ordinary and reasonable entertainm ent 
expenses or to gifts of a m odest value that correspond to standard  custom s in relations. 

 

5. TRANSPARENC Y IN TH E AC C O U NTS AND  INTERNAL AU D ITS5. TRANSPARENC Y IN TH E AC C O U NTS AND  INTERNAL AU D ITS5. TRANSPARENC Y IN TH E AC C O U NTS AND  INTERNAL AU D ITS5. TRANSPARENC Y IN TH E AC C O U NTS AND  INTERNAL AU D ITS    

5.1 Transparency toward s the m arket 5.1 Transparency toward s the m arket 5.1 Transparency toward s the m arket 5.1 Transparency toward s the m arket  

ABET sets out to pursue its own m ission, guaranteeing, at the sam e tim e, the com plete 
transparency of com pany inform ation both in term s of com pliance with the regulations, 
and in term s of contents and form s of com m unication. 

 

5.2 Accounting  record s 5.2 Accounting  record s 5.2 Accounting  record s 5.2 Accounting  record s  

At the level of accounting recognition and m anagem ent, reference is m ade to the 
principles of truthfulness, fairness, clarity and com pleteness of the basic inform ation for 
the related accounting entries. 

ABET plays an active role, as do its em ployees and collaborators, so that the 
adm inistrative facts be represented correctly and prom ptly in the accounts. 

Every operation m ust be recorded and accom panied by an appropriate supporting 
docum ent, in order to facilitate the recognition of each accounting record  and the 
accurate reconstruction of the operation. 

Each recognition m ust be an exact m atch of the record  shown by the supporting 
docum entation. Em ployees are required to collaborate so that the docum entation m ay be 
easily retrieved and sorted  according to logical criteria. 

Should any recipient within the C om pany com e to know about any om ission, forgery, 
negligence of the accounts or the docum entation on which the accounting records are 
based, he/she will have to report the m atter to his/her m anager or directly to the S.M.S. 
Manager or the SB. 

 

6. PRO TEC TIO N O F TH E SH ARE C APITAL, C RED ITO RS AND  TH E MARKET6. PRO TEC TIO N O F TH E SH ARE C APITAL, C RED ITO RS AND  TH E MARKET6. PRO TEC TIO N O F TH E SH ARE C APITAL, C RED ITO RS AND  TH E MARKET6. PRO TEC TIO N O F TH E SH ARE C APITAL, C RED ITO RS AND  TH E MARKET    

O ne of the key aspects that define ABET’s conduct as ethical and contribute to building 
and increasing its reputation and reliability is the com pliance with the principles of 
conduct intended to guarantee the integrity of the share capital, the protection of 
creditors and third  parties who hold relations with the C om pany, the regular perform ance 
of the m arket and, in general, the transparency and fairness of ABET’s activity in business 
and financial term s. 

The said values are also protected  by crim inal regulations which, pursuant to Legislative 
D ecree 231/2001, m ay be a source of liability for the C om pany as well, in the event where 
the crim inal offences are com m itted  in the interests or, in any case, to the advantage of 
the com pany itself. 

Therefore, ABET intends to guarantee the circulation and adherence of principles of 
conduct aim ed at protecting the afore-m entioned values, also with a view to preventing 
the com m ission of the crim es set forth by Legislative D ecree 231/2001. 

To this end, the com pany representatives are expressly forbidden to: 
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a) put in place, collaborate or give rise to the realisation of such conduct as to am ount to 
the crim inal offences set forth by Legislative D ecree 231/2001; 

b) put in place, collaborate or give rise to the realisation of conduct which, despite being  
such as not to constitute a crim inal offence per se falling within those exam ined above, 
m ay potentially becom e so. 

The concrete protection of the ethical values indicated above within the scope of the 
com pany activity and  the prevention of crim es are based on the adherence to the 
principles of conduct described hereunder, which are also em braced by the com pany 
procedures on the m atter. 

 

6.1 C om p6.1 C om p6.1 C om p6.1 C om pany notices, prospectuses and  reportsany no tices, prospectuses and  reportsany no tices, prospectuses and  reportsany no tices, prospectuses and  reports    

All com pany representatives and collaborators are required to engage in proper, 
transparent and collaborative conduct, in com pliance with legal regulations and internal 
com pany procedures, in all the activities aim ed at the form ation of the balance sheet and 
the other com pany publications required by the law and addressed to the shareholders or 
the general public, with a view to providing shareholders and third  parties with true, clear 
and accurate inform ation on the C om pany's business, asset and financial situation. 

To this end, com pany com m unications are to be taken to m ean those set forth by the law 
and addressed to the shareholders or the general public. 

 

6.2 Share capital integ rity6.2 Share capital integ rity6.2 Share capital integ rity6.2 Share capital integ rity    

All com pany representatives and collaborators are required to rigorously observe the rules 
set forth by the law in relation to the integrity and effectiveness of the share capital and to 
always act in com pliance with the com pany’s internal procedures on which the said rules 
are based, in order to avoid dam aging the guarantees of creditors and third  parties in 
general. 

 

6.3 C om pany’s regular operations6.3 C om pany’s regular operations6.3 C om pany’s regular operations6.3 C om pany’s regular operations    

ABET ensures the regular running of the C om pany and the corporate bodies, 
guaranteeing and facilitating every form  of control over the com pany’s m anagem ent 
required by law, as well as the free and proper form ation of the resolutions of the 
shareholders’ m eeting. 

To this end, all the recipients of the C ode are forbidden to: 

a) put in place any conduct that m ay physically prevent the control or auditing activity of 
the com pany's m anagem ent by the Board  of Auditors, by concealing docum ents or using 
other fraudulent m eans that m ay in any case hinder the perform ance of such operations; 

b) determ ine or influence the adoption of resolutions of the shareholders’ m eeting by 
putting in place sim ulated or fraudulent actions aim ed at altering the regular decision-
m aking process of the shareholders’ m eeting. 
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6.4 Pro tection of the supervisory functions6.4 Pro tection of the supervisory functions6.4 Pro tection of the supervisory functions6.4 Pro tection of the supervisory functions    

ABET does not allow any actions or om issions that m ay hinder the perform ance of the 
functions of the supervisory public Authorities in charge of the business sectors in which 
the C om pany operates. 

To this end, all com pany representatives are required to prom ptly fulfil, in fairness and 
good faith, all the com m unications set forth by the law and by the regulations in respect of 
the supervisory public Authorities, without hindering any of the functions carried out by 
the latter.  

 

7. PERSO NNEL PO LIC IES7. PERSO NNEL PO LIC IES7. PERSO NNEL PO LIC IES7. PERSO NNEL PO LIC IES    

7.1  H um an resources 7.1  H um an resources 7.1  H um an resources 7.1  H um an resources  

H um an resources represent a key elem ent to the existence, developm ent and success of a 
business. 

ABET is com m itted  to developing the skills and com petences of its own em ployees, so 
that their professionalism  and dedication m ay becom e essential values for the attainm ent 
of the com pany’s objectives and so that their potential of energy and creativity m ay find its 
fullest expression within the scope of the context in which they operate. 

ABET’s em ployees are required to com ply with the principles of conduct contained in this 
C ode, in the com pany’s internal rules and in the sector’s regulations issued in respect of 
specific categories of em ployed workers. 

In particular, all em ployees are required to fulfil the legal obligations on the m atter of 
fairness, good faith and diligence in the perform ance of their duties. 

 

7.2 Personnel duties 7.2 Personnel duties 7.2 Personnel duties 7.2 Personnel duties  

Em ployees m ust act with fairness and loyalty in order to fulfil the obligations undertaken in 
the work contract and those laid down by the Ethical C ode and the other corporate 
provisions, thereby guaranteeing the perform ance of the required services.  

In relation to the contexts in which they are perform ing their own activity, em ployees are 
also required to m ake the m ost appropriate evaluations in order to avoid  situations and 
behaviours that m ay cause harm  to ABET's interests and/or im age. 

 

7.3 Inform ation m anagem ent7.3 Inform ation m anagem ent7.3 Inform ation m anagem ent7.3 Inform ation m anagem ent    

Em ployees m ust know and im plem ent the requirem ents envisaged by com pany policies in 
term s of privacy protection and in order to guarantee the integrity, confidentiality and 
availability of the inform ation. 

They m ust draw up their docum ents by using a clear, objective and exhaustive language, 
allowing verifications, if any, by colleagues, m anagers or external subjects thus authorised. 
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7.4 C onflict of interests7.4 C onflict of interests7.4 C onflict of interests7.4 C onflict of interests    

ABET’s em ployees m ust avoid situations that m ay result in a conflict of interests, according 
to the foregoing paragraph 2.4. 

Should even the slightest suspicion of a conflict of interests arise, em ployees are required 
to inform  their m anager and/or S.M.S. Manager or the SB who will proceed to exam ine its 
existence on a case-by-case basis. 

 

7.5 U se of com pany assets7.5 U se of com pany assets7.5 U se of com pany assets7.5 U se of com pany assets    

Every em ployee using the com pany’s assets m ust: 

a) operate with diligence; 

b) adopt, while using them , behaviours that are responsible and in line with what is 
envisaged by the procedures; 

c) docum ent, wherever necessary or requested, their usage in a precise m anner; 

d) avoid any im proper use that m ay cause dam age or reductions of efficiency, or that, in 
any case, is in contrast with the com pany’s interests. 

In particular, in using com puting applications, every em ployee is required to com ply with 
the internal discipline related to the use of the Internet connection and the com pany's e-
m ail. 

 

7.6 C om plem entary item s, g ifts and  b enefits7.6 C om plem entary item s, g ifts and  b enefits7.6 C om plem entary item s, g ifts and  b enefits7.6 C om plem entary item s, g ifts and  b enefits    

C om plem entary item s or gifts in general, save as for the standard  com m ercial or courtesy 
practices, are not adm itted . 

 

8. C O NFID ENTIALITY AND  PRO TEC TIO N O F INFO RMATIO N8. C O NFID ENTIALITY AND  PRO TEC TIO N O F INFO RMATIO N8. C O NFID ENTIALITY AND  PRO TEC TIO N O F INFO RMATIO N8. C O NFID ENTIALITY AND  PRO TEC TIO N O F INFO RMATIO N    

8.1 Privacy pro tection 8.1 Privacy pro tection 8.1 Privacy pro tection 8.1 Privacy pro tection  

The processing of the personal details of physical individuals and entities m ust be carried  
out in full com pliance with the rights of fundam ental freedom  and hum an dignity, with 
special reference to confidentiality and personal identity, pursuant to the current 
legislation on the m atter. 

ABET undertakes not to disclose to the outside, save as those cases provided by the law, 
without the authorisation of the persons concerned, the inform ation pertaining to its own 
em ployees and third  parties, generated  or acquired during its activity, as well as to avoid 
an im proper use of the said inform ation. 

The com pany representatives’ right of confidentiality is protected  according to standards 
that identify the inform ation that the com pany m ay request, as well as their related 
processing and storage m ethods. 

Any survey on ideas, preferences, personal tastes and private life in general is excluded. 

Furtherm ore, save as for cases provided by the law, it is prohibited to 
com m unicate/divulge personal details without the consent of the person concerned. Prior 
to now ABET has seen to the regulation of the control m ethods, on the part of each 
person concerned, of the privacy protection rules. 
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9. H EALTH , SAFETY AND  TH E ENVIRO NMENT9. H EALTH , SAFETY AND  TH E ENVIRO NMENT9. H EALTH , SAFETY AND  TH E ENVIRO NMENT9. H EALTH , SAFETY AND  TH E ENVIRO NMENT 

ABET conducts its business in harm ony with the current legislation on the protection of 
working conditions. 

W ithin the scope of its activities, ABET undertakes to prom ote and consolidate the health 
and safety culture, developing, through em ployers and corporate guarantees, the 
awareness of the risks and using the resources necessary to guarantee the health and 
safety of em ployees, external collaborators and clients. For these reasons, ABET is 
com m itted  to com plying with the current regulations on the m atter of prevention, 
protection and environm ental im pact, with the adoption of instrum ents of a technical and 
organisational nature in support of health and safety and by m aking the necessary 
econom ic and know-how resources available to the prevention hierarchies. 

ABET’s personnel, within the scope of their duties, m ust play an active role in the 
prevention of risks, in safeguarding the environm ent, and in the protection of health and 
safety towards them selves, colleagues and third  parties. 

ABET adopts a specific organisational m odel aim ed at checking com pliance with the 
procedures for evaluating risks and drawing up the related docum ent, as well as its update 
and actual im plem entation. 

Any suspected violation of such procedures will need to be brought to the attention of the 
SB. 

 

10. IT C R IMES10. IT C R IMES10. IT C R IMES10. IT C R IMES    

It is expressly forbidden to put in place, collaborate with or give rise to the m anifestation 
of such conduct, whether considered individually or collectively, as falling within the 
crim inal offences pursuant to art. 24-bis of Legislative D ecree 231/2001, as further 
specified in Section Five of the m anagem ent and control m odel. 

 

11. VALID ITY O F TH E C O D E AND  C O NSEQ U ENC ES O F ITS V IO LATIO N, 11. VALID ITY O F TH E C O D E AND  C O NSEQ U ENC ES O F ITS V IO LATIO N, 11. VALID ITY O F TH E C O D E AND  C O NSEQ U ENC ES O F ITS V IO LATIO N, 11. VALID ITY O F TH E C O D E AND  C O NSEQ U ENC ES O F ITS V IO LATIO N, 
IMPLIMPLIMPLIMPLEMENTATIO N AND  G U ARANTEESEMENTATIO N AND  G U ARANTEESEMENTATIO N AND  G U ARANTEESEMENTATIO N AND  G U ARANTEES    

C om pliance with the C ode rules m ust be deem ed an essential part of em ployees’ 
contractual obligations pursuant to art. 2104 of the C ivil C ode. The violation of the C ode 
rules m ay result in non-fulfilm ent of the prim ary obligations of the work relationship or in a 
disciplinary offence, in com pliance with the procedures set forth by art. 7 of the Statute of 
Labourers, with every legal consequence, including with regards to the continuation of the 
work relationship, and m ay lead to com pensation for dam ages arising therefrom . 

Adherence to the C ode m ust be deem ed as an essential part of the contractual 
obligations undertaken by the com pany representatives. Any violation of the C ode rules 
m ay result in non-fulfilm ent of the contractual obligations, with every legal consequence, 
including with regard  to term ination of the contract and/or assignm ent and m ay lead to 
com pensation for dam ages arising therefrom . 

The Supervisory Body, pursuant to Legislative D ecree No. 231/06, is given the following 
tasks for the enforcem ent of the provisions contained in the Ethical C ode: 

- m aking relevant decisions on the m atter of violations of the C ode; 
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- expressing opinions on the review of the m ost significant policies and procedures, 
with the aim  to ensure their consistency with the Ethical C ode and the 
O rganisational Model; 

- seeing to the regular review and update of the Ethical C ode and the O rganisational 
Model. 

The Supervisory Body operates with im partiality, authority, continuity, professionalism  and 
autonom y and suggests any updates to the C ode also on the basis of the reports received 
by the recipients. 

The Supervisory Body also operates with wide powers of decision and with the com plete 
support of the C om pany's top m anagem ent, with whom  it cooperates with the fullest 
autonom y. 

 

11112222. REPO RTING  IN C ASE O F A BREAC H. REPO RTING  IN C ASE O F A BREAC H. REPO RTING  IN C ASE O F A BREAC H. REPO RTING  IN C ASE O F A BREAC H     

W ith a view to ensuring the effective im plem entation of the C ode, the C om pany provides 
inform ation channels, as envisaged by the organisational m odel, by m eans of which those 
who com e to know about any illegal conduct put in place within the C om pany m ay freely, 
directly and confidentially report it to the S.G .S. Manager, i.e. the Supervisory Body.  

Each em ployee and collaborator is required to report, in a tim ely fashion, any conduct, 
including by third  parties, which is not in line with the principles of the C ode. 
C onfidentiality as to the identity of the reporting subject is guaranteed, save as for the 
requirem ents associated with the fulfilm ent of the duties of the Supervisory Body, as well 
as the im m unity of the reporting subjects from  any and all retaliation, unlawful 
conditioning, disruption and discrim ination of any kind in the workplace, as a result of 
having reported  a breach of the contents of the C ode.   

Should a collaborator wish to file an appeal with regards to a b reach (or alleged breach) of 
the C ode, he or she m ust contact his or her direct superior.  

If the dispute rem ains unresolved, or the collaborator does not feel com fortable about 
addressing his or her direct superior, he or she will refer the m atter to the Supervisory 
Body. 

Should a third  party wish to file an appeal with regards to a breach (or alleged breach) of 
the C ode, they m ust contact the Supervisory Body. 

 

13. 13. 13. 13. RELATIO NS W ITH  TH E JU D IC IAL AU TH O R ITIES AND  TH E SU PERV ISO RY RELATIO NS W ITH  TH E JU D IC IAL AU TH O R ITIES AND  TH E SU PERV ISO RY RELATIO NS W ITH  TH E JU D IC IAL AU TH O R ITIES AND  TH E SU PERV ISO RY RELATIO NS W ITH  TH E JU D IC IAL AU TH O R ITIES AND  TH E SU PERV ISO RY 
AU TH O RAU TH O RAU TH O RAU TH O R ITIESITIESITIESITIES....    

ABET LAMINATI SpA undertakes, at all tim es, to act in full com pliance with the law in 
order to facilitate, within its own responsibility, the correct adm inistration of  justice. 

ABET LAMINATI SpA thus operates in the utm ost fairness, collaborating with the judicial 
authority, the law enforcem ent agency and any other functionary or public officer. 

ABET LAMINATI SpA shall require its em ployees and collaborators to provide the utm ost 
availability and collaboration to those subjects - whether public officers or the Supervisory 
Authority - who conduct assessm ents and inspections into the C om pany's dealings. 
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Should any legal proceedings, investigations or inspections be expected to be initiated by 
the Public Adm inistration or the Supervisory Authorities, it is forbidden to destroy or alter 
recordings, records, accounting entries and docum ents in general. 

It is also forbidden to lie or release false or m endacious statem ents to the com petent 
authorities, or try to persuade others to give false or m isleading inform ation. 

 


